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REQUEST FOR QUOTATION (RFa)
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NARAKOT ,JUMLA

Type of Procurement: Non-Consulting Services

Title of Services: Hiring a Firm for Skills Development Training in Sinja

Rural Muncipality
Reference I D: (SI NJA/Y ETI / Ot/ 208 u082)
Date of tssue of Request: B.S. 2O8t/08/08 (A.D. 2024/tt/L7)
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A. Request f or Quotation Irs

ffifu,.d
HS4u^o

Re quest for Quotation
for

H IRING A FIRM FOR SKI LLS DEVELO
B.s. 2o8uo8/02i\2}24lt

PMENTTRAINING
tl77l

(Date of First Publication

nister EmploYment Program

!. The MinistrY of Labor' EmPloYm ent and Social Security (MoLESS), Prime Mi

(PMEP) has received financing from the lnternational DeveloPment Association ( rDA) toward the cost of Youth

Transformation Initiative (YErl) Project' Sinia Rural MuniciPalitY,Jumla District has received fund

EmPloYment intends to aPPIY part of the Proceeds

on conditional grant through fiscal transfer from the YETI Project and

toward PaYments under the contract for Hiring o Firm for Skills DeveloPment Troining in Sinia Rural

MuniciPalitY' n comPetitive Process under the Procedures

,,as specified in the Project Operations
firm will be selecte d through an ope

Manual of YETI Prq

invites sealed guotation from the qualified firms' The

,ject from Request for Quotation

brief descriPtion of

(RFA)

3. Sinia Rural Municipality' Jumla District

the is as follows'

4. Bidder Should deposit th e cost of bidding document in the office revenue account

z.A

c

6.

7.

Bank Name : Nabil Bank Ltd'

Branch : SINJA

Account Holder Name : SINIA GA'PA 1'1 AANTARIK RAJASWA

0.."r", Number: 21001017500029 ,, .^.t nualifications required is found in terms of reference

The details of tf'e '"rvlcl'*O''*r."""tt' 
eligibility and qualifications requ

(Annex-1)
and registered in the same district will get advantage'

ln case of last date for Purchasing' subm ission and oPening of RFQs falls on a Government HolidaY, the next
Qualified service Providers exPerience

working daY shall be considered the last daY ln such a case, the RFQ validitY shall be recognized from the original

RFQ submission deadline'
or reiect anY RFQ and to annul the procurement process

B. The Sinia Rural MuniciPalitY reserves the right to accept
Award, without therebY incurring anY liabilitY to

and reject all RFQs at anv

Bidders/APPlicants'

9. For Quotation Document and

MunciPalitY Narakot Jumla '

time Prior to Contract

other'rnformation Please visit www.siniamun'gov'np or consult Si Rural

Date

and TimeRFQ suhmission

deadline
(Date and Time)

Deadline of RFQ-

document
purchase

RFO

Document fee
(non-

relundable

DescriPtion
s.N.

lostlozltt
04:00 PM

Tot;'loaltt
03:00 PM

03:00 PM
1000

Training in Sinja Rural Muncipality

NJA/ PM EPlYE It I 07 I 2O8r I o82\

lls DeveloPment
Hiring a Firm for Ski

(sl

1
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t
B. Insffucdon to the Bidders

Toassistyouinthepreparationo|vour'ot1c;.quotation,thene::ssarytechnicalspecifications,Service
requirements and price Jti"Ou'" with required quantity are enclosed herewith'

Youshallsubmitoneoriginalofthe.Pr]c.ea:otationwiththeForm.ofQuotation,andclearlymarked
,,original,,. your quotatiln',n in" attached r"r.ri,i""'iO'be signed' '""1J 

!"-tn envelope and addressed to

anOietiverea in the followlng address:

2

3.

4

5

ond ted evoluotion criteriq 10

25rs ofNumber of
skil lsnavocatioerience of Firm in a

1
52

adnt trrelevalnnce
20

no marksif nof ulldistrict ifon in the sameand3
andwork

ReferenceofrmsTeto
4 40

100cial ProposaltheofCost ProposallFinan5

Total
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6d$td

al kil ls t I n
of Firm ln a n vocatio n S ra 10

N umber of of ence
7

fu I rks 7oo% 9
and above ma

ars
7

>5-7 25
,3-3 rs 7o%

tral n I erience
ln relevant t rade -390 Hours

Electrical RePai r
2 ence

lu mb inot) expe rience gets 6. 75

exp erience gets 6,25 P
Mason ry

rience 6.25 5
en ce 6 25 Ca

full rks, if no gets n o ma rks

th dist rict rf yes gets m
20d Registe red I n s am

of Referen ce
3 Experi en ce an

ond in to Te rm S

ethodo work a n n d re
Meth odol 5

4 A roach M
rk ch edule a n d deta il

of Refe rence ( with wo S 5
R ond in to Tierm S

Methodol
5

Work lane
5

40
roach

5 Cost of the P sal

Su

6

At least 3 qualified firms are required for competitive proposal' tf th

in the first call, LL shall '"-td""lttt" 
tecond time' A single quotation

qualification criteria """' '"tt"J"tll 
of quotation' LL can approach

single qualified proposat o-'no O'opotul after second call'

ree qualified quotations are not received

,nr'i O" ..."oted if it meets eligibility and

,",n" *.tn"' directly in the absence of

Further information can be obtained from:

il;;;;;talitY Address: Narakot' Jumla

Rural Municipality ruame'ind ''ttriti' 
t'tla Rural Muncipality ' 

Jumla

Mobile No.:9848356028

Email: ito.sinjamun @ gmail'com

will be as fallows

for, or in executing, the Contract'

Si ncerelY,

Chief Administrative Officer

Name of Rural MuniciPalitY

through the Letter of

1 Thebidderwhosequotatlonhasbeenacceptedwjllbenotifiedoftheawardofcontract
Acceptance issued by ti"'" iinlt nu'ul Municipality' Jumla District'

B iders should submit their quotations with the following documents'

I A completed 
'"'; 

t;;;;;ations (Attached) with details of cost'

' ii#fly:i:$:",:.H[l*fii]:[:,J]1'il',"'J;"1:';:::"na' 
und skr,s deveropmen'i

v lif;u':l;l:::lJ:?l."ilH:Tiii,:3 'd 
of 

'lhe 
ras'i 7 vears'Annex'3(c)

. rrrormatron or;;;;";i';t'ainers (with:";;;;; ;'i"i tu' *'-'*" z pue"') with the vears or

v n:**f: *:il::::*-T*::l:nlX:X;'i:1,.,", such as companv registrar or cottage and

;, ;m 
j::'l,llru:"ili*:Ti,i"fi1lT rax crearance or FY 2o8o/81 or Date extension ror tax

clearance if it is under clearance process' 
-term training provider.

Vlll. Documents stroriing atifiated and renewed with CTEVT as a short

Under the worrd Bank,s Anticorruption poricy, bidders sha, observe the highest standard of ethics during the

procurement una "*u.rtion 
of such contracts. ;;;. ;"t' Municipality *ui ,.u"tt a proposal for award' and

will recommend to impose sanctions on p.ro"Jin*iu"d,,, it determines trrai the bidder recommended for

award or any other party, has engaged,"..rrr;;;;r.;;ulent, collusivu' o"o""iu" practices in competing

5

9

Tek Bahadur Shahi

Sinja Rural MunciPalitY

(
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w
c. FORM OF QUOTATION

To: Chief Administrative Officer'

Sinja Rural MuniciPalitY, Jumla District'

We offer to execute the RFQ dated "' 2024 lor Purchase o! Services lor .,HIRING A FIRM FOR SKILLS

DEVELOPMENT TRAINING" in accordance with the Conditions of Contract accomPanYing this Quotation for the

We ProPose to\.

Conffact Price of N
in words:

comPlete the deliverY of goods and services described

Name and Title of SignatorY:

Name of Service Provider:

Address :

Phone Number :

Fax Number, if anY:

Email address:

';,1* c."# within the DeliverY Time from the Date of

Signing of the Contract'

ThisQuotationandyourwrittenacceptancewillconstitute:.:lli::-Contractbetweenus.Weunderstandthat
you are not bound to acceptthe lowest or any Quotation you recelve'

we hereby confirm that this Quotation comp*es with the Varidity of the offer and warranty conditions imposed by

the Request for Quotation'i*rn1un, and the rurrn, .na conditions of supply' respectively'

6lPage



D. PRICE SCHEDULE

Name of Service Provider:
SummarY of Total Cost

1. Remuneration

Total cost of Remuneration

Note: Pleose ite ontY key exqerts ond non-keY exqerts such os Mqin

other suP?ort stot't' os needed who ore ossigned during the training

Troiers/tife skills tqiner ond

materisls cosL equiqment cast' DSA lor troin i1food ond

^ -..^: F^

SN" TYPe of Reimbursable ExPenses

Note: Cost moY

snacks, rental of holl, utilities

include: Troining

ond travel etc'

Total Price for the training services (ln words)- lnclusive of VAT

Signature of Service Provider

Note: ln case of discrePancY between unit price and total' the unit p ri

)

Item
TotalPrice in NPR

Cost of the Financia I ProPosal

(1)Remuneration

(2)Reimbursable

t3%VAT

Total in NPR
Time lnPut in

Person/Month
Person-month

Remuneration RateNumber/Quantity
(Nos)Name

No.

Total Cost in NPR
QuantityUnit CostUnit

Total Costs for an Event

ail

TlPage
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E. FORM OF CONTRACT
2024, between (Name of

one Part and
e Service

THIS AGREEMENT number made on """'' '

fvfunicipafityinural Municipality") on the

Provider") on the other Part'

WHEREA' the Municipality/Rural Municipality.has requested for quotation for ,,Hiring a Firm for Skills Development

Training in LtJ" (herein.t 
"t. 

..ir"a ,,contract") ,;;.; accepted the Quotation by the service provider for the

services under contract at the sum of NPR """""": i'--"-"':1"""""') hereinafte' t"it"d "the contract Price"'

NOW THIS AGREEMENT WITNESSETH AS FOLLOWS:

l.Thefollowingdocumentsshallbedeemedtoformandbereadandconstruedaspartofthisagreement,viz:

a)FormofQuotation,TermsandconditionsofService,TermsofReference.Annexl,Pricgscheduleand
ProPosed HR/keY trainers'

b) Addendum (if aPPlicable)

2,Takingintoaccountpaymentstobe.madebytheSinjaRuralMunicipalitytotheserviceprovideras
hereinafter mentioned, the service proria"r i"r"by concludes t" ng';"'"nt with the Sinia Rural Municipality

to execute and complete the supply of gooar'.nJ s",'ic"'under the *n"ttt and remedy any defects therein

in conformity with the provisions of the Contract'

3. The Sinia Rural Municipality hereby covenants to pay, in consideration of the acceptance of Contract, delivery

of the services and supports therein, trre conila.t'pri." in .c.ord.n." *n'., payment conditions prescribed by

lN wlrNESS whereof the parties hereto have executed the contract under the laws of Nepar on the date indicated

the Contract.

a b ot'e.

Signature and Sinja Rural MuniciPalitY: Signature and seal of the Service provider:

For and on behaff of
For and on behalf of

Bahadur Shahi
Name of Authorized Representative

sryd

SlPage
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F. TERMS AND CONDITIONS OF SERVICE

1. Schedules for Activities

AlltheservicesinpriceScheduleandPerformanceSpecifications/RequirementsasperToRshallbe
completed within 3 months of contract signing'

2.FixedPrice:ThepricesindicatedintheFormofQuotationarefirmandfixedandnotsubjecttoany
adjustment during contract performance'

3. Activitv Schedule: The services should be completed as per above schedule'

4.lnsurance:TheservicelsuppliedundertheContractshallbefullyinsuredinafreelyconvertiblecurrency
againstlossordamageincidentaltomanufactureoracquisition,transportation,storageanddelivery,The
insurance shall be in an amount equal to iro p.r."nt of the value of the Goods on "All risks" basis'

5.ApplicableLaw:TheContractshallbeinterpretedinaccordancewiththelawsoftheNepal.

6.ResolutionofDisputes:SinjaRuralMunicipalityandtheServiceProvidershallmakeeveryefforttoresolve
amicablybyoirectinformalnegotiationanydisagreementordisputebetweenthemunderorin
connectionwiththeContract.lnthecaseofadisputebetweentheSlnjaRuralMunic|palityandthe
servlce provider, the dispute shall be ,",,1"d 

'n 
accordance with the provisions of the relevant Nepal's

arbliration law as defined by Nepal Council of Arbitration'

lDeliverVandDocuments:Uponservicedelivery,theServiceProvidershallprovidethefollowing
cocuments to the Sinia Rural Municipality:

3c: es of the Service Provider's invoice wlth'

a.lnceptionReport:Coverlngfinalworkplanandtrainingapproach,tradewisetrainingplan,noof
3a-:'c pantS, Venues and logistics ,,pport lequir"d within 10 days of contract effective date.

b.Mid-TermReport:TrainingprogressreportofLLwiththeinformationonParticipants,trades
pafticipated, within 45 days of contract effective date'

c.FinalReport:withinoneweeksofcompletionofalltraining,theserviceprovidershallsubmitthe
Training comPletion rePort with'

-ConsolidatedReportcoveringthenumberofparticipantstrainedineachtrade,Learningfrom
the training ,rigrurn, Training Analytic Report covering number of beneficiaries, age group/

gender, cast anJethnicity' trade areas covered by beneficiaries'

.Recommendatlononthepotentialareasofimprovement,

- A Final Report in Nepali or English Language'

Pavment: Payment of the contract price shall be made in the following manner:

Payment shall be given to the service provider after successful de the items of services.

Payment Modality shall be as follows

8.

Tentative Timeline
Activities entWithin 7 d after

ht se rviceeofmencementCom
Within 10 from the contract

tnfrom the contractWithin 45 d
Mid Term rt ntract ingco signthefrommo.5 nthnithi 2
Final Training comP letion RePort

{44
9lPage
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'm*ra, .'t!

An advance payment equivarent to 70 %of the contract price will be made against tte"*,H-ffiUrd

guarantee, :-,-- ir :

l".r instarmen ri lo %payment against thelnception report comprising the service provider's werr*-i'- nzt*'

plan, information on 
"nroi,"o,rr'aees, 

confirmation otiraining locations and venues after lnception 
-'

llJaTrr,,,r""t: 30% of paymentrpon 50% completion of training and submission and approval of

i'r,a*"r, report after, Mid-Term Report

3d installment: Final 50% Payment upon successful completion of training and submission and

IrorJ ot tnal report by LL after Final Report'

Warrantv: Not APPIicable

Dcfeglr:.Alldefectsretatedwithtrainingoudtily.willbecorrectedbytheServiceproviderwithoutany
cost to the Municipafity/Rural Municipality ,un,"'i'i.* from the date of notice by Municipality/Rural

10

lt

MuniciPalitY.

ForceMaieure:TheServiceProvidershallnotbeliabteforpenaltiesorterminationfordefaultifandto
the extent that it,s delay in performance o," otr,"r'tli,-'" to'pu'fo'' its obligatlons under the contract is

the result of an event of Force Majeure'

For purposes of this clause' "Force Ma'leure" means an events beyond the control of the Service Provider

and not involving the SeJce provider,s fault or ""i,*""." 
.:O :":l"l:::-"able 

Such events may include'

but not restricted to,.*"oi wtrnicipality/Rural wunicipatity in its sovereign capacity' wars or revolutions'

fires, floods, epidemics, q""ntin" 
'"strictions' 

and freight embargoes'

lf a Force Majeure situation arises, the Service Provider shall promptly notify the Municipality/Rural

Municipality in writing li-such condition and-,r," .."" thereof' Unless otherwise directed by the

Municrpality/Rrr"t rrluniJputitv in writinc, the service Provider shall continue to perform its obligations

r^cer the contract u, fur'u, is reasonably prr.ri..i, rna shall seek all reasonable alternative means for

:e'fo:malce not prevented by Force Ma'ieure event'

(with attachments as necessary)
S

13

Scecificdetailsandtechnicalstandards,descriptionofservicesandservicerequirements,
Aoproach "na 

rtilJtf'.rlUology as indicat"a in fon Annex-1 (attached herewith)

Se',, ce Provider confirms compliance with above specifications'

Fai ure to perform:The Municipality/Rural Municipality may cancel the Agreement if the service Provider

fails to deliver the c."ar'orJ !" rv'ices, rnaccordance with the above terms and conditions' in spite of a

L5-day notice given by,n"i,.,. Rural Municip",,,, *,*"ri incurring any liability to the service Provider'

Authorized Signature

Place:

Date:

10 lP a g e
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t. Background
prlme Minister's Employment Program (PMEP) is Government of Nepal's flagship program which

envisionsguaranteeingminimum.,.np!?y,l.ntofl00daysofworktotheregisteredunemployedin
labor-intensive public works programs (pWPs) trprovide a subsistence wage in the absence of work' to

erigibre househords. vortt rm[toyment Transformation tnitiative (YETI) project supports PMEP to

improvetheemploymentSupportservicesandlabormarketoutcomesoftheyouth.

TheYETIprojectwillaimtoaddressgapsinthelaborsupply-sideinterventionsandcomplementongoing
inittativesonthetanoroemandside.ontt",esupplvslde,theproject*.,'tlT-.t"11::,:-:tntlackofa
systematic approach to the provision uno tu'"gtment of employment promotion services and systems

to support iob seer<er-s.-Or'1r'.'. demand side, Ihe proiect will aim to generate short-term temporary

employment oppo*rn,i,.s for the most uulneraute, w-r,icrr can improve their short- and medium-term

productivity' The focus on youth will address risks of fragility and conflict'

The project Development objective (pDO) is to improve employment services and labor market

outcomes, especially for youth. lmprovei labor market outcomes for youth refer to increased

earnings/improreO tiuetlf.|ooJ' fo' the individual beneficiaries of the project'

yETl aims to supplement temporary employment through cash for work with up to 40 days of on-the-job

training and up to 10 days of ,fe_skills trainrng in an effort to introduce erements of productive inclusion

in pMEp. The training is expected to increas;skiils and employability of the beneficiaries' to help them

to become less vulne-rable io shocks and reduce their reliance on public works'

-l^e sktlls training is intended to help temporary employment beneficiaries acquire skills that are

.::,,er: tc the work they are doing, rr,e tulget group'is iargely unskilled beneficiarles of PMEP' The

" .li he eielirlered at the local level, by Iocally procured firm(s). Trainees will continue to receive
:=j: - : ri uL vrrrY

,'. ages :rom the PM EP during the duration of training'

\,arisUsaSenCieSaCrossthegovernment,projeCtSandprogramshavebeendeliveringskillstrainingin

\epal for a Iong tlme. In the government i*" ,gt"'"s, Coirncilfor Technical Education and vocational

Traintng (CTEW) under Min]stry of Educatioi, Science and Technology and Vocational and Skill

Development Training Center under Ministry of Labor, Employment and SociaI Security, have

curriculumsfortrainlngprovision.Typicalty,Short-termskillstrainingmodulesarethreemonthslong
(390 hours) and combine theoretical and practical aspects' For YETI' MoLEss has prepared shorter

trainingmodulesandcurriculuminfiveident|fiedtradesasmentionedbelow:

Annex'1: Terms of Reference
fraining Provider for the Vocational and life Skills training at LLs

Name of Local Level: Sinja Rural Muncipality

Number ofTrades:2
frf am" of tft" frades: Masonry (brick and stone masonry

1. Masonry (brick and stone masonry)

2. CarPentry

One additional module of Life Skills Training has beenenvisionedtoenhanceentrepreneurshipandself-

employm
find emploYable oPPo

ent initiatives of the ministry to suppo

rtunities. The life skills sess

rt the trai
ions wil I cover a range of topics and are expected to

ned cash for work beneficiaries who want to

decision making,
ncial literacY to

promote goal setting, self-esteem among

11 Page
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ll.

promote some behavioral changes and help

Training Service Provider is a professionalfirm

vocational training and life skills training'

improve their skills

them engage in more productive and sustainable activities'

with knowledge and experience in the areas of skill ba

Objectives of the assignment

The main objective of the assignment is to deriver vocationar ski*s in five trades and rife skills training

using the approved .urri.riui for the vrri".rrr' ioi *otr beneficiaries alongside cash for work to

lll. ScoPe of Work
7 Prepare the training s

relevant LL. The Plan

2. Provide 40 daYs
exceeding 25 trainees Per training event'

of vocational training and 10 days of Life Skills training in the trades selected for the LL to 40

YETI beneficiaries of the LL as Pe r the curriculum bel

chedule and plan with appropriate approach.and methodology in collaboration with the

should define ffaining "u"ni 
UV traje' location' number of trainees in each group not

z. provide relevant hard copies of learning materials, including training materials' as defined

4. Monitor participants attendance during training'

5. provide training ."*i"rt." ."rtification. in the related trades for participants,

6. consult and coordinate with the employment-service center (ESC) at the local level

in the curriculum,

for imPlementation

su p port,

7'PreparetrainingcompletlonreportwithacknowledgementofcompletionbytherelevantLLs,

i;" I,j,lXrt,lofJiul!."r,.,aries from Locar Lever wir be derivered through totat of estimated 2 events' in groups

c' 2O-25 lMaximum) tralnees'

i3:^:.a^.^gsessionwillbeforatotalof50days(40daysofeachtradeandl0daysoflifeskills).

:ers of trainin session and of trainers

_ \,_:-ber of trainees

tralnees Per tralning event

3 | Number of training events Per LL

The trainlng shall be delivered using a method that includes slides, illustrative materials and engineering

instru ments to demonstrate use of aPProPriate tools. The illustrative materials used for training should

be relevant to the training purpose

safeguard provisions of the project'
s. The train ing should also com ply with social and environmental

Traini Materials

u

l. \ t,r ber of

Mason2 1
Ca5

40

Maximum 25

2

entTraini uiteria ofusea ndlsMa
curriculumMaterials asList of Train

edi

dndivi ual,heetsSonformln atiutsondHadistuSC ES,Cash eets,mentAssMate a gnediM a aMPrinted ectedrojooks Non-P'extbTna ists,CheckcermPerforedu heets,sceProckets ri lsa ntr Mateapa diMeng ctedetc. Pro,jeb rdoaW niti o
tostePach rt,F pM odels,ais valsri pl(DateM

deli etc.SSrenciesNStraOverheadNSoectiue rojaq
imentsheatth and safetYincludiSup cost for e ui
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{a*'qed'

tv nssisnm.e;til;iT"r" 
compteted within 3 months from the contract effective date.

v. *.,T"t:;;l.il'ffiH1"tt"#,'ffff1til:ffian and 
::..i",::.approach, 

trade wise training pran, no of

participants,Venuesandlogistics,,ooo,..requiredwithinl0daysofcontracteffectivedate.
2,Mid-TermReport:Trainingprogress,.*o,".otLLWiththeinformationonParticipants,tradesparticipated,

within 45 days of contract effective date'

3' Final Report: Within one weeks of completion of all training, the service provider shall submit the Training

::T":::1il:::i$*, covering the number of participants trained in each trade, Learning from the

training program, Training nn.rvii. n"port covering number of beneficiaries, age group' gender' cast

and ethnicity, trade areas covered by beneficiaries'

b.Recommendationonthepotentialareasofimprovement,
c A Final Report in Nepali or English Language'

\/l' supportt" o.t ot:,:lo:i:r:::", 
and coordination, Service provider must coordinate with LLs and facilltate to

ensure trainees ParticiPation'
c,LLshallprovide50daysofwagesduringthetrainingperiodforallbeneficiaries.
c. Training curriculum for all trades'

vil, Eligibility, Qualifications and Technical Qualifying criteria and selection of service Provider:

A. The targeted service providers u'" ih"-fi'*' having demonstrated experience in conducting' managlng/

supervising and implementing short term market-oriented skills training with the following eligibility

and qualification requirements'

1, The service providers should have registered in the office of the company registrar or small or

Cottage Office or in Local Level'

2. pAN and VAT Registration with Latest Tax clearance of FY 2080/BL or Date Extension for tax

clearance if it is under clearance process'

3.TheserviceprovidershouldbeaffiliatedandrenewedwithCTEVTasashort.termtraining

4. il"""J|rT."" at reast 3 years of proven track record of experience of conducting vocational training

programofminimum3gOhoursofdurationinrelevantatleastinonetradeproposed.
5'shouldhaveatleastNPR2millionannualturnoverinthebest3ofthelastTfiscalyears'

B. HR Requirement and Qualification:
event.rt

F are the tables for

ri lsdan IVlateentulls e pmoJ, cennme l,n stru ptS,'awd ingevel S,oveerm l,Shdn h mwin atn drauib ld obm erooeona atW er,T oc
t)J t ditiap po VE,AdLik fi1e,CemBloc ent,Brick,stonbe om t,eH SafetyG €t,OVCS,neaSher perase ete c,ropbarelan steek,enwoododWoWinB diM ud,S nd

B

Tolls, ui lsanMatedanent

Chisel, An

Bevel, Chisel, Plane,
Saw, Square, SlidingFork, ClamP, Hand

Work Bench,Measure tape, Hammer,

e, Axe, Nail Wood etc.

mentC. Health and
isher etcrefi extibida OX,fi rstbesoil

ilatlm e S,coveHePEP

{0}a

rts and staffs neces to conduct a traini

13 | P a g e
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c Selection of Service Providers:

The selection of service provider will be based on the Project operations Manual accepted by MoLESS and

World Bank.A firm which meets eligibility, qualification and minimum technical competence will be scored'

The highest scorer firm will be selected and awarded the contract' The firm will be scored applying the

following criteria.

4 Approach, Methodology, work plan and respondin8 to Terms of Reference

5 Cost of the Pro osa ncial Pro

I otal

I :-o c rot ce shall be published giving the minimum of 15 days of public notice by LLs. lf at least 3 qualified

c.c:osals are not received at first call, second notice to be published by giving at least 7 days of notice'

S,* c ent conrpetttion will be ensured from at least 3 qualified firms. lf there is only one quotation received

c--,:g the first call, LL shall re-advertise second time. lf only one proposal submitted or no any proposal

recejved in the second call, even a single proposal shall be accepted if met eligibility and qualification criteria'

LL can approach to the market for direct contracting in the absence of single qualified proposal even after

ffiv
from TlTl in the relevant occupation/subject'

1. ln the trades/occupations like Road Repair and Maintenance' Carpentry'

Masonry (brick and stone masonry), Plumbing and Electrical Repairs' if no

Level-ll is available in academic program, Level-l with ToT

(General/lnstructor/occupational)fromTlTlandoneyearexperiencewillbe
ualification)taken as minimum

strun ctor,ToTwitLC h General/lLevel-l r/TS {

Main Trainer1.

Short Term Training Level-l or TSLC in the relevant occupation/su bject.
2 Co-trai ner

+2 or equivalent, at least 5 years of general work experience, has received TOT

for life skills and conducted at least two life skills sessions'

Main Trainer or life skills (unless

either of the above are qualified

to deliver life skills as well)

3.

Support Staff (Non-Key Human Resource)

+2 or equivalent
3

Tralning

Coordinator
+2 or equivalentMonitoring Officer4.

10
1 Number of years of exP erience of Firm in any vocational skills training

252 Experience in relevant trades (1. Masonry (brick and stone masonry); 2' Plumbing; 3"

Electrical repairs; 4. CarPentrY)

53 Experience and registration in the same district
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Sample Templates for ProPosal

(C). Financial

(D). KeY Tra
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(A). General Work ExPerience

(B). SPecific ExPerience
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Annex-2: General and Specific Work Experience

(A). General Work ExPerience

(Detaits of assignments underfiken by firm or member of o JV)

*ffi'*/"_Hfl4,^6
\16 sq{I,

Supporting docum ens for 6eneral ExPerience should be submitted for the above)

(B). SPecific ExPerience

(Note:

Details of similar assignments

(ln cose of ioint venture of two

Firm's Name

undertaken in the previous seven years

or more firms to be fitte'i tr;i":'*ti pr eoch constituent member)

(Note: SuPPorting documents for Specific Experience should be submitted against the obove

carried outDescriPtion of work
ClientYear

ComPleted
Value of

Contract

LocationName of
assignment

S.

N.

1.

2.

3.

4

work carried outDescriPtion ofClientYear

Completed
Value of

Conuact

LocationName of
assignment

s.

N.

1.

2.

3.

,1

5.
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Annex-3: Financial and HR Capacity of Firm

(C). Financial CaPacitY

cose of ioint venture two or more firms to be filled seporotelY for ea ch co nstitue nt me mbe r)

Average Annual Turnover of Best of 3 Fiscal Year

Of Last 7 Fiscal Years

(Note: supporting documents for Average Turnover should be submitted agoinst the above informotion such as

Tox Cleorance Certificates of the previous i Fiscol years)

(D) Key Trainers (lnclude details of Key Trainers only)

separo fo r each constituent member)
(ln cose of i'oint venture two or more firms to be filled

(Please insert more rows as necessary)

(tn

Turnover
Year

FY

FY

FY

Nationality
Specific Work
Experience (in

year)

Work Experience
(in year)

Highest

QualificationSN Name

1

2

3

4

5
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